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The 2022 theme of the world day

is Universal Social Protection to

End Child Labour. The eradication

of child labour requires a systemic

approach and effective policies

to strengthen social protection

systems, education, and decent

work opportunities for parents

and caregivers to address the

conditions that drive child labour.
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# E n d C h i l d L a b o u rLATEST FROM THE STATE GOVERNMENTS

SC: Can’t force staffer to refund raise given erroneously long
back.

LATEST FROM THE HIGH COURTS

Last Come First Go principle cannot be departed with even in
cases of temporary employees: Orissa HC
Delayed deposit of ESI contribution when explained, no
damages can be levied: Madras HC
Employment Obtained Through Fake Caste Certificate is Void:
Madras HC

Notification regarding the Night Shift rules for women workers in
U.P. under the Factories Act, 1948. 
Notification under Goa Shops and Establishments (Amendment)
Act, 2021. 
Revised Minimum wages
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I n  t h i s  c a s e ,  t h e  t e a c h e r

t o o k  s t u d y  l e a v e  i n  1 9 7 3

b u t  t h a t  l e a v e  p e r i o d  w a s

n o t  c o n s i d e r e d  w h i l e

g r a n t i n g  h i m  p r o m o t i o n .

T w e n t y - f o u r  y e a r s  l a t e r  i n

1 9 9 7  h e  w a s  i s s u e d  n o t i c e

a n d  r e c o v e r y  p r o c e e d i n g s

w e r e  i n i t i a t e d  a g a i n s t

h i m  a f t e r  h e  r e t i r e d  i n

1 9 9 9 .

T h e  a p e x  C o u r t  c a m e  t o

t h e  r e s c u e  o f  a

g o v e r n m e n t  t e a c h e r  f r o m

K e r a l a  a g a i n s t  w h o m

r e c o v e r y  p r o c e e d i n g s

w e r e  i n i t i a t e d  b y  t h e

s t a t e  f o r  w r o n g l y  g r a n t i n g

h i m  i n c r e m e n t s .  T h e  S C

b r o u g h t  t o  a n  e n d  h i s

l e g a l  b a t t l e  o f  2 0  y e a r s

d u r i n g  w h i c h  h e  h a d  l o s t

t h e  c a s e  i n  t h e  K e r a l a

H i g h  C o u r t .

“ T h i s  c o u r t  i n  a  c a t e n a  o f

d e c i s i o n s  h a s  c o n s i s t e n t l y

h e l d  t h a t  i f  t h e  e x c e s s

a m o u n t  w a s  n o t  p a i d  o n

a c c o u n t  o f  a n y

m i s r e p r e s e n t a t i o n  o r

f r a u d  o f  t h e  e m p l o y e e  o r

i f  s u c h  e x c e s s  p a y m e n t  a s

m a d e  b y  t h e  e m p l o y e r  b y

a p p l y i n g  i n  a  w r o n g

p r i n c i p l e  f o r  c a l c u l a t i n g

t h e  p a y / a l l o w a n c e  o r  o n

t h e  b a s i s  o f  a  p a r t i c u l a r

i n t e r p r e t a t i o n  o f  r u l e /

LATEST FROM THE SUPREME COURT OF INDIA

SC: Can’t force staffer to refund raise given erroneously long back.

o r d e r  w h i c h  i s

s u b s e q u e n t l y  f o u n d  t o  b e

e r r o n e o u s ,  s u c h  e x c e s s

p a y m e n t  o f  e m o l u m e n t s

o r  a l l o w a n c e s  a r e  n o t

r e c o v e r a b l e , ”  t h e  b e n c h

s a i d .

“ T h i s  r e l i e f  a g a i n s t  t h e

r e c o v e r y  i s  g r a n t e d  n o t

b e c a u s e  o f  a n y  r i g h t  o f

t h e  e m p l o y e e s  b u t  i n

e q u i t y ,  e x e r c i s i n g  j u d i c i a l

d i s c r e t i o n  t o  p r o v i d e

r e l i e f  t o  t h e  e m p l o y e e s

f r o m  t h e  h a r d s h i p  t h a t

w i l l  b e  c a u s e d  i f  t h e

r e c o v e r y  i s  o r d e r e d .  T h i s

c o u r t  h a s  f u r t h e r  h e l d

t h a t  i f  i n  a  g i v e n  c a s e ,  i t

i s  p r o v e d  t h a t  a n

e m p l o y e e  h a d  k n o w l e d g e

t h a t  t h e  p a y m e n t  r e c e i v e d   

w a s  i n  e x c e s s  o f  w h a t  w a s   

d u e  o r  w r o n g l y  p a i d ,  o r  i n

c a s e s  w h e r e  e r r o r  i s

d e t e c t e d  o r  c o r r e c t e d

w i t h i n  a  s h o r t  t i m e  o f

w r o n g  p a y m e n t ,  t h e

c o u r t s  m a y … o r d e r  f o r

r e c o v e r y  o f  a m o u n t  p a i d

i n  e x c e s s , ”  t h e  b e n c h  s a i d .

T h e  c o u r t  s a i d  t h a t

e m p l o y e e s  c a n n o t  b e  h e l d

r e s p o n s i b l e  i n  s u c h  a

s i t u a t i o n  a n d  r e c o v e r y  o f

t h e  e x c e s s  p a y m e n t

s h o u l d  n o t  b e  o r d e r e d ,

e s p e c i a l l y  w h e n  t h e

e m p l o y e e  h a s

s u b s e q u e n t l y  r e t i r e d .

C l i c k  h e r e  t o  r e a d  t h e

j u d g e m e n t .  

Supreme Court of India | PC: The New India Express
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A p p l i c a t i o n s  f o r  c o m p a s s i o n a t e
a p p o i n t m e n t  m u s t  b e  d e c i d e d
w i t h i n  6  m o n t h s :  S C

T h e  S C  r e c e n t l y  o b s e r v e d  t h a t  t h e

a p p l i c a t i o n s  f o r  a p p o i n t m e n t  o n

c o m p a s s i o n a t e  g r o u n d s  m u s t  b e

c o n s i d e r e d  a n d  d e c i d e d  b y  t h e

a u t h o r i t i e s  a t  t h e  e a r l i e s t ,  b u t  n o t

b e y o n d  a  p e r i o d  o f  s i x  m o n t h s  f r o m  t h e

d a t e  o f  s u b m i s s i o n  o f  s u c h  c o m p l e t e d

a p p l i c a t i o n s  [ M a l a y a  N a n d a  S e t h y  v .

S t a t e  o f  O r i s s a  a n d  O t h e r s ] .

I f  t h e  o b j e c t  a n d  p u r p o s e  o f

a p p o i n t m e n t  o n  c o m p a s s i o n a t e

g r o u n d s  h a v e  t o  b e  a c h i e v e d ,  t h e n  i t  i s

n e c e s s a r y  t h a t  s u c h  a p p l i c a t i o n s  a r e

c o n s i d e r e d  w e l l  i n  t i m e  a n d  n o t  i n  a

t a r d y  w a y ,  t h e  B e n c h  r e m a r k e d .

C l i c k  h e r e  t o  r e a d  t h e  j u d g m e n t .

L I C  b o u n d  b y  A r t i c l e  1 4 ;  c a n n o t
s u b s t i t u t e  o p e n  r e c r u i t m e n t  w i t h
a b s o r p t i o n  o f  p a r t - t i m e  w o r k e r s :
S C

A  p u b l i c  e m p l o y e r  s u c h  a s  L I C  c a n n o t  b e

d i r e c t e d  t o  c a r r y  o u t  a  m a s s  a b s o r p t i o n  o f

o v e r  1 1 , 0 0 0  w o r k e r s  o n  s u c h  f l a w e d

p r e m i s e s  w i t h o u t  f o l l o w i n g  a  r e c r u i t m e n t

p r o c e s s  w h i c h  i s  c o n s i s t e n t  w i t h  t h e

p r i n c i p l e s  o f  e q u a l i t y  o f  o p p o r t u n i t y

g o v e r n e d  b y  A r t i c l e s  1 4  a n d  1 6  o f  t h e

C o n s t i t u t i o n .  S u c h  a n  a b s o r p t i o n  w o u l d

p r o v i d e  t h e  v e r y  b a c k - d o o r  e n t r y ,  w h i c h

n e g a t e s  t h e  p r i n c i p l e  o f  e q u a l

o p p o r t u n i t y  a n d  f a i r n e s s  i n  p u b l i c

e m p l o y m e n t  [ R a n b i r  S i n g h  v  S K  R o y ,

C h a i r m a n ,  L i f e  I n s u r a n c e  C o r p o r a t i o n  o f

I n d i a  &  A n r . ] .

C l i c k  h e r e  t o  r e a d  t h e  j u d g m e n t .

LATEST FROM THE HIGH COURTS

T h e  O r i s s a  H i g h  C o u r t  h a s  h e l d  t h a t  t h e

p r i n c i p l e  o f  " l a s t  c o m e  f i r s t  g o "  c a n n o t

o r d i n a r i l y  b e  d e p a r t e d  f r o m  b y  e m p l o y e r s

w h i l e  r e t r e n c h i n g  l a b o u r e r s  u n d e r  t h e

I n d u s t r i a l  D i s p u t e s  A c t ,  1 9 4 7  ( I D  A c t ) .

W h i l e  d e p a r t i n g  f r o m  t h e  p r i n c i p l e ,  i t  i s  a

p r e - c o n d i t i o n  t h a t  t h e  e m p l o y e r  h a s  t o

r e c o r d  ' r e a s o n s  i n  w r i t i n g ' .  

T h e  h o n ’ b l e  c o u r t  r e l y i n g  o n  i t s

j u d g m e n t s  h e l d  t h a t  h o w  w h e n

a d m i t t e d l y ,  t h e  w o r k m e n  h a d  w o r k e d  f o r

m o r e  t h a n  2 4 0  d a y s  c o n t i n u o u s l y ,  t h e r e

c o u l d  b e  n o  d e p a r t u r e  f r o m  S e c t i o n  2 5 F

o f  t h e  I D  A c t  e v e n  i f ,  t h e  w o r k m e n  h a d  

L a s t  C o m e  F i r s t  G o  p r i n c i p l e  c a n n o t  b e  d e p a r t e d  w i t h  e v e n  i n  c a s e s
o f  t e m p o r a r y  e m p l o y e e s :  O r i s s a  H C

High Court of Orissa | PC: Law Insider India

n o t  b e e n  r e g u l a r l y  e m p l o y e d .

C l i c k  h e r e  t o  r e a d  t h e  j u d g m e n t .
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T h e  u n i t  o f  N e y v e l i  L i g n i t e  C o r p o r a t i o n

L i m i t e d  o t h e r  t h a n  m i n e s  w e r e

r e t r o s p e c t i v e l y  b r o u g h t  u n d e r  t h e

p u r v i e w  o f  t h e  E S I C  A c t ,  1 9 4 8  w i t h  e f f e c t

f r o m  0 1 . 0 1 . 2 0 1 1  b u t  t h e  E S I  a u t h o r i t i e s

h a v e  a l l o t t e d  t h e  c o d e  n u m b e r  t o  t h e

r e s p o n d e n t - C o r p o r a t i o n  t h r o u g h  F o r m

C - 1 1  o n l y  o n  1 2 . 0 1 . 2 0 1 2 ,  t h e r e f o r e ,  t h e

r e s p o n d e n t  h e r e i n  w a s  u n a b l e  t o  r e m i t

t h e  c o n t r i b u t i o n  b e f o r e  1 2 . 0 1 . 2 0 1 2 .  I n

t h e  m e a n w h i l e ,  t h e  p r o c e s s  o f  e n r o l l i n g

t h o u s a n d s  o f  c o n t r a c t  w o r k e r s  f o r  t h e

p u r p o s e  o f  t h e  E S I  s c h e m e  a n d  a l s o  t h e

p a r t i c u l a r s  o f  e a c h  o f  t h e  i n d i v i d u a l

c o n t r a c t  w o r k e r s  h a v e  t a k e n

c o n s i d e r a b l e  t i m e .  B e s i d e s ,  m o s t  o f  t h e

c o n t r a c t  w o r k m e n  w e r e  n o t  i n  a  p o s i t i o n

t o  f u r n i s h  t h e  r e q u i s i t e  i n f o r m a t i o n  f o r

c o m p l e t i o n  o f  F o r m - I .  H o w e v e r ,  t h e

r e s p o n d e n t - C o r p o r a t i o n  h a v e  a d m i t t e d l y

p a i d  t h e  c o n t r i b u t i o n  w i t h  e f f e c t  f r o m

0 1 . 0 1 . 2 0 1 1  a l o n g  w i t h  i n t e r e s t  o n  t h e

b e l a t e d  p a y m e n t .  

D e l a y e d  d e p o s i t  o f  E S I  c o n t r i b u t i o n  w h e n  e x p l a i n e d ,  n o  d a m a g e s
c a n  b e  l e v i e d :  M a d r a s  H C

T h e  C o u r t  h e l d  t h a t  “ b y  v i r t u e  o f  t h e

p r o v i s o  ( c )  t o  R e g u l a t i o n  3 1 - C  o f  t h e

E m p l o y e e s '  S t a t e  I n s u r a n c e  ( G e n e r a l )

R e g u l a t i o n s  t h a t  s a y s  t h a t  i n

e x c e p t i o n a l  c a s e s ,  t h e  d a m a g e s  o n

c o n t r i b u t i o n  o r  a n y  o t h e r  a m o u n t  d u e

t o  t h e  d e l a y  i n  m a k i n g  t h e  p a y m e n t ,

m a y  b e  w a i v e d  t o t a l l y  o r  p a r t i a l l y . ”

H e n c e ,  “ t h e  i m p u g n e d  o r d e r s  p a s s e d  b y

t h e  E m p l o y e e s  I n s u r a n c e  C o u r t  ( L a b o u r

C o u r t ) ,  C u d d a l o r e  d o  n o t  c a l l  f o r  a n y

i n t e r f e r e n c e ” .

C l i c k  h e r e  t o  r e a d  t h e  j u d g m e n t .
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Employment obtained through fake Caste certificate is void: Madras HC

T h e  Q u e s t i o n  o f

c o n s i d e r a t i o n  w h i c h  a r o s e

w a s  w h e t h e r  D  G a n e s a n

w h o  h a s  a d m i t t e d l y

s u b m i t t e d  a  f a k e / f a l s e

c e r t i f i c a t e  o f  h i m s e l f

b e l o n g i n g  t o  t h e

S c h e d u l e d  C a s t e  ( S C )

C o m m u n i t y  w h e n

a l t h o u g h  h e  b e l o n g e d  t o

t h e  B a c k w a r d  C l a s s  ( B C )

a n d  t h e r e b y  e n j o y i n g  a

r e l a x a t i o n  o f  5  y e a r s  o f

u p p e r  a g e  l i m i t  a s  a

T r a i n e e  i n  B A R C  u n d e r  t h e

I n - p l a n t  T r a i n i n g

P r o g r a m m e  v i t i a t e s  a n d

r e n d e r s  e n t i r e  p r o c e s s  o f

a p p o i n t m e n t  a s  v o i d .  

T h e  H o n ' b l e  C o u r t  

T h e  M a d r a s  H i g h  C o u r t

r e c e n t l y  o b s e r v e d  t h a t  t h e

e m p l o y e r  s h a l l  f o l l o w  t h e

p r o c e d u r e s  i n

d e p a r t m e n t a l  p r o c e e d i n g s

i n c l u d i n g  f r a m i n g  o f

c h a r g e ,  g i v i n g  a n

o p p o r t u n i t y  t o  t h e

e m p l o y e e ,  c o n d u c t i n g  a

d i s c i p l i n a r y  e n q u i r y  a n d

t h e r e a f t e r  d e c i d i n g  t h e

i s s u e  e v e n  w i t h  r e s p e c t  t o

t e m p o r a r y  e m p l o y e e s .

T h e  c o u r t  a l s o  f o u n d  m e r i t

i n  t h e  s u b m i s s i o n  o f  t h e

p e t i t i o n e r  t h a t  e v e n  

Departmental proceedings are necessary even for termination of temporary employee:
Madras HC

o b s e r v e d  t h a t  s u c h  a n

e m p l o y e e  c o u l d  n o t  b e

a l l o w e d  t o  g e t  t h e

b e n e f i t s  o n  t e c h n i c a l

g r o u n d s  a n d  h e  c o u l d  n o t

g e t  a  p r e m i u m  o r  b o u n t y ,

a s  t h e  i n i t i a l

a p p o i n t m e n t  i t s e l f  w a s

v o i d  a b  i n i t i o  ( v o i d  f r o m

t h e  b e g i n n i n g ) .

H o w e v e r ,  t a k i n g  n o t e  o f

t h e  f a c t  t h a t  h e  h a d

r e c e i v e d  t h e  P r e s i d e n t i a l

a w a r d ,  a  s y m p a t h e t i c  v i e w

w a s  t a k e n  b y  g r a n t i n g

o n l y  4 0 %  o f  t h e

p e n s i o n a r y  b e n e f i t s ,  i n

t h e  e x e r c i s e  o f  t h e  p o w e r s

o f  t h i s  c o u r t ,  t h e  j u d g e s

s a i d .  

T h e  o r d e r  s t a t e d ,  “ T h i s

c o u r t  o u g h t  n o t  t o  h a v e

g r a n t e d  e v e n  t h i s  r e l i e f  t o

t h e  a p p l i c a n t ,  h a d  t h e

d e p a r t m e n t  a p p r o a c h e d

t h e  c o u r t  w e l l  w i t h i n

t i m e .  I t  i s  m a d e  c l e a r  t h a t

h e  i s  n o t  e l i g i b l e  f o r  a n y

o t h e r  t e r m i n a l  b e n e f i t s ,

s u c h  a s  g r a t u i t y ,  D C R G

( d e a t h  c u m  r e t i r e m e n t

g r a t u i t y )  a n d  t h e  l i k e ,

e x c l u d i n g  t h e  p r o v i d e n t

f u n d  c o n t r i b u t i o n ,  i f  a n y

w a s  m a d e  b y  h i m . ”

C l i c k  h e r e  t o  r e a d  t h e

j u d g m e n t .

t e r m i n a t i o n  o f  a  

 t e m p o r a r y  e m p l o y e e

m u s t  b e  b y  f o l l o w i n g  d u e

p r o c e d u r e  o f  l a w .  T h e

p e t i t i o n e r  a r g u e d  t h a t

e v e n  t h o u g h  h e  w a s  a

t e m p o r a r y  e m p l o y e e ,  t h e

i m p u g n e d  o r d e r  c l e a r l y

i n d i c a t e s  t h a t  i t  w a s  n o t  a

t e r m i n a t i o n  s i m p l i c i t e r

a n d  c a u s e d  s t i g m a .

T h e r e f o r e ,  t h e

r e s p o n d e n t s  w e r e  d u t y -

b o u n d  t o  c o n d u c t  a n

e n q u i r y  b y  f o l l o w i n g  t h e

d u e  p r o c e d u r e  o f  l a w  b y

g i v i n g  t h e  p e t i t i o n e r  a n  

o p p o r t u n i t y  t o  r e f u t e  t h e

a l l e g a t i o n s  a g a i n s t  h i m .

H o w e v e r ,  n o  s u c h

p r o c e d u r e  w a s  f o l l o w e d  i n

t h e  p r e s e n t  c a s e .  

T h e  H o n ' b l e  C o u r t  h e l d

t h a t  t h e  i m p u g n e d  o r d e r

w a s  u n s u s t a i n a b l e  i n  l a w

a n d  l i a b l e  t o  b e  s e t  a s i d e .

C l i c k  h e r e  t o  r e a d  t h e

j u d g m e n t .
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LATEST FROM THE STATE GOVERNMENTS

Notification regarding the Night
Shift  rules for women workers in
U.P. under the Factories Act,
1948. 

T h e  G o v e r n o r  i s  p l e a s e d  t o  e x e m p t ,  i n

p u b l i c  i n t e r e s t ,  w . e . f .  t h e  d a t e  o f

p u b l i c a t i o n  o f  t h i s  N o t i f i c a t i o n  i n  t h e

o f f i c i a l  G a z e t t e  a l l  t h e  F a c t o r i e s  o f  t h e

s t a t e  e m p l o y i n g  w o m e n  w o r k e r  f r o m

r e s t r i c t i o n s  p r o v i d e d  i n  t h e  c l a u s e ( b )

o f  s u b  s e c t i o n ( 1 )  o f  t h e  s a i d  s e c t i o n  i n

r e s p e c t  o f  e m p l o y m e n t  o f  w o m e n

w o r k e r s ,  s u b j e c t  t o  c e r t a i n  c o n d i t i o n s .

C l i c k  h e r e  t o  r e a d  m o r e .

Notification of the Punjab Shops
and Commercial Establishments
(Haryana Amendment) Rules,
2022(dated -17.05.2022)-Govt. of
Haryana. 

I n  t h e  P u n j a b  S h o p s  a n d  C o m m e r c i a l

E s t a b l i s h m e n t s  R u l e s ,  1 9 5 8 ,  i n  r u l e  1 5  i n

s u b  r u l e  ( 2 ) ,  a f t e r  c l a u s e  ( i v )  f o r  e x i s t i n g

p r o v i s o ,  t h e  f o l l o w i n g  p r o v i s o  s h a l l  b e

s u b s t i t u t e d ,  n a m e l y :

“ P r o v i d e d  t h a t  n o t h i n g  c o n t a i n e d  i n

c l a u s e  ( i v )  s h a l l  b e  a p p l i c a b l e  t o  a

w o m a n  w o r k i n g  i n  I n f o r m a t i o n

T e c h n o l o g y  e s t a b l i s h m e n t ,  I n f o r m a t i o n

T e c h n o l o g y  e n a b l e d  e s t a b l i s h m e n t s ,

B a n k i n g  e s t a b l i s h m e n t s ,  t h r e e  s t a r  o r

a b o v e  h o t e l s ,  h u n d r e d  p e r  c e n t  e x p o r t

o r i e n t e d  e s t a b l i s h m e n t s  a n d  L o g i s t i c s

a n d  W a r e h o u s i n g  e s t a b l i s h m e n t s ,  w h e n

e x e m p t i o n s  f r o m  p r o v i s i o n  o f  s e c t i o n  3 0

o f  t h e  A c t  i s  g r a n t e d ” .

C l i c k  h e r e  t o  r e a d  t h e  n o t i f i c a t i o n .  

Amendment notification under
Telangana Factories Rules, 1950

T h e  G o v e r n m e n t  o f  T e l a n g a n a  h a s

n o t i f i e d  t h e  a m e n d m e n t  t o  “ S c h e d u l e

X V I I I  –  H a n d i n g  a n d  P r o c e s s i n g  o f

A s b e s t o s ,  M a n u f a c t u r e  o r  o t h e r w i s e  i n

w h i c h  A s b e s t o s  i s  u s e d  i n  a n y  F o r m ”

u n d e r  R u l e  9 5  o f  t h e  T e l a n g a n a

F a c t o r i e s  R u l e s ,  1 9 5 0 .  S c h e d u l e  X V I I I

u n d e r  r u l e  9 5  s h a l l  b e  s u b s t i t u t e d .

C l i c k  h e r e  t o  r e a d  e x t e n s i v e l y .  

6

mailto:pkagarwal05@yahoo.co.in
https://pkagarwal.in/
https://www.linkedin.com/in/prabhat-kumar-agarwal-02272b28/
https://twitter.com/P_k_Agarwal03?s=08
https://www.instagram.com/pk_agarwal_and_associates/
https://drive.google.com/file/d/1IcjIoGylKoC6cMkJkPFl5rPmz6kzcn3Z/view?usp=sharing
https://drive.google.com/file/d/1lpwd2xV8u88FiZ7B1-MyAY8adGPDckyU/view?usp=sharing
https://drive.google.com/file/d/167IscQIAUaY-aJL3MZcywy1fI1uzlJNI/view?usp=sharing


Disclaimer: This document is prepared and furnished for information and knowledge enhancement of all interested.
You may choose to reproduce or redistribute this document for non- commercial purposes in part or full to any other
person with due acknowledgement of the author. The opinions and analysis expressed herein are entirely those of the
author. Even though the content of the document has been extracted or analysed from the government notifications,
orders, circulars, news reports etc., it is not to be taken as complete and accurate in all respects. 

REVISED MINIMUM WAGESREVISED MINIMUM WAGES

Notification under Goa Shops and
Establishments (Amendment) Act, 2021. 

T h e  G o v t .  o f  G o a  h a s  n o t i f i e d  M a y  2 n d ,  2 0 2 2 ,

a s  t h e  e f f e c t i v e  d a t e  f o r  t h e  G o a  S h o p s  a n d

E s t a b l i s h m e n t s  ( A m e n d m e n t )  A c t ,  2 0 2 1 .  T h e

a m e n d m e n t  a c t  i m p l e m e n t s  p r o v i s i o n s  o n

e l e c t r o n i c  f i l i n g ,  a u t o - r e n e w a l ,  a n d

r e s t r i c t i o n  f o r  e m p l o y m e n t  o f  w o m e n

e m p l o y e e s  i n  c e r t a i n  c a s e s .  I t  h a s  f u r t h e r

r e v i s e d  t h e  p e n a l t y  i n  c a s e  o f  n o n -

c o m p l i a n c e  w i t h  t h e  p r o v i s i o n s  o f  t h e  a c t  

C l i c k  h e r e  t o  r e a d  t h e  n o t i f i c a t i o n .  R e f e r

P a g e  1 0 .

N o t i f i c a t i o n  o f  t h e  G o a
P r i v a t e  S e c u r i t y  A g e n c i e s
( R e g u l a t i o n )  R u l e s ,  2 0 2 2 .  

T h e  G o a  P r i v a t e  S e c u r i t y

A g e n c i e s  ( R e g u l a t i o n )  s h a l l  c o m e

i n t o  e f f e c t  f r o m  1 2 . 0 5 . 2 0 2 2 .  T h e

R u l e s  p r o v i d e  f o r  e n t i r e

p r o c e d u r e  o f  a p p l y i n g  f o r  P r i v a t e

S e c u r i t y  A g e n c y  l i c e n s e  a n d

r e g u l a t i n g  t h e  r e g i s t e r e d

A g e n c i e s .  

C l i c k  h e r e  t o  r e a d  t h e

n o t i f i c a t i o n .  R e f e r  P a g e  3 3 .

Notification under Section 11 of the Contract Labour (Regulation and
Abolition) Act, 1970 - Govt. of Madhya Pradesh 

Govt.  of  Madhya Pradesh appoints Assistant Labour Commissioner,  Labour Commissioner

Office,  Madhya Pradesh,  Indore as the l icensing officer for the purposes of Chapter-V of the

said Act.  

Click here  to read the notif ication.  
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Compliance under all labour related

statutes;

Drafting and vetting of appointment

Letters, agreements, standing orders,

notices, and such other documents

required by the establishment in lieu of

employer-employee relationship;

Handling of court cases under all the

labour statutes before Labour

Inspectors, Officers, Commissioners,

Tribunals, District Courts as well as

High Court and Supreme Court; and 

Providing time to time consultancy on

all labor-related matters.

P.K. Agarwal & Associates deals in :
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